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(Management is the attainment of organizational goals in an effective and efficient

manner through planning" organizing" leading and controlling organizational resources
( Richard L. Daft)
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(Management 1s the art of getting things done through others - Mary parker Follett)
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(Management is the process of working with and through others to achieve organizational
goals“ objectives in a changing environment - Robet Kreitner)
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(Management Is the process of planning" organizing" leading" and controlling

of all organizational member and usage of other recourses to be reaching the

\ organizational goals which have been specified — James A F Stoner)
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(Management is a set of activities (including planning , Organizing , leading and
controlling) directed at organizations’ resources (human, financial, physical, and
information) with the aim of achieving organizational goals in an efficient and
effective manner - Ricky W Griffin)
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